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Introduction 
Malcolm Baldrige's quality is the principles that examine and focus on inducing the effective promotion of higher performance management and practices in the economy's dynamic. The aim of the principle is to induce effective result that is sufficient to consumer satisfaction and proficient business results.  Naturally, the principles promote the practical awareness of the quality as the competitiveness, understanding of the performance need, sharing the growth information on the rate of success, and evaluating the benefit generated from the effective implementation of the strategies. Hence, Baldrige criteria induced the system perspective for the organization shareholders' effective management as the critical procedure to achieve and strive for better performance.
The most important shareholders
In the business dynamic, the external shareholders involve the entity that is not within the business itself but is affected by the business performance in the market dynamic. On the other hand, the internal stakeholders are within the business entity's daily operation, and their contribution affects the failure or the organization's success.  Notably, both the external and the internal shareholders are relatively effective in the organization's progress (Umarhodjaeva, 2020). However, the most critical duo factors that are more important are the owner and the consumer. They form the dynamic that strikes through all over the sensitive areas that determine the organization's performance. 
Reasons why the shareholders are important
The owners of the organization, who are articulated among the internal shareholders, induce an extensive role in the organization's operation. For instance, they decide what will happen in the organization through the formulation of effective policies and projection, which induces effective productivity in the organization.  In this regard, some of the crucial decisions they incorporate include allocating capital budgeting for the various products and the useful source of the human capital that is relatively effective for the production purpose. On the other hand, external shareholders take a portion that positively determines the progress of the organization (Weber & Waeger, 2017).  The consumers' purchasing power toward the company products determines the success or failure of a specific organization in the market. Thus, the consumer forms the vital aspect for the better performance of the organization.
Organization with positive atmosphere with internal shareholders  
There are the various organizations that do a great job for effective treating of the internal stakeholder. For instance, Microsoft, a software company, is well known for treating its employees proficiently.  The company ensures the highest disclosure of the workforce demographic, thus increasing the sufficient diversity and inclusion in the long duration.  The company offers progressive, robust childcare for its employees. The ideal is facilitated by providing childcare subsidies discount and the induction of the backup for their workers, which help the parent afford the care for their children. The organization supports the parental works by giving those 12 of paid parental leave and adding other eight weeks of fully paid maternal disability leaves. Therefore, the company induces adequate support for their employees that motivate them aversively in their operation. 
Organization with positive atmosphere with external shareholders  
Various organizations induce a great job of treating the external stakeholders.  Instance, Ritz –Carlton is the organization that causes useful perfection for the staff to ensure that their services match the best brand reputation worldwide.  Thus, the organization ensures that its places their guest first and creates the credible personality experiences for their firm.  The company's primary focus is to induce and build a compelling emotional connection that will trigger the relationship between the guest and its employees.  Therefore, the company generates the persuasive power that makes the external shareholders feel like part of the organization.
Conclusion
Generally, external and internal shareholders in the organization are relatively influential as they unit and depend on each other to induce its compelling performance. In this case, the external shareholders ensure that they provide all production factors that are required in the production process. The external shareholders also make a crucial effort by supplying the raw material and buying the organization's products, hence indulging in better organizational performance.  












References
Umarhodjaeva, M. G. (2020). Issues of using the world experience of an effective corporate 	governance organization under the conditions of Uzbekistan. (pp. 113-117).
Weber, K., & Waeger, D. (2017). Organizations as polities: An open systems 	perspective. Academy of Management Annals, 11(2), 886-918.
